First Presbyterian Church
Jefferson City
MDP Q&A
Question 1. How would you describe the congregation’s specific vision for
ministry? How will this vision impact the community? Is the congregation part of a
ministry vision or program?
Our core purpose is to be “a vibrant, spirit-filled community of Christians worshipping
God, nurturing faith, and serving our neighbors.”
The congregation has confirmed this vision through a discernment process which energized our church in 2024. This process, initiated by the Session, included neighborhood meetings of small groups, a collection of written ideas from the congregation, a combined retreat of the Elders and Deacons, several workshops intended to foster communication and define our vision, and many moments of quiet reflection and conversation by every member of the church. With this part of the process as a foundation, committees of the church, Deacons and the Session, are currently developing specific goals to be achieved before the end of 2024, with others to be reached in 2025.
Our vision is already being lived out in a spirit of hope for the future and with a sense of enthusiasm. Members of the   congregation have offered some of these comments:
“…I have a feeling of being a family of faith together,” “…there is a sense of peace in the congregation, like a breath of fresh air all around,” “we’re headed in the right direction,” “there is joy in worship and joy going forth in mission together every week.”
Many of us believe our most distinguishing characteristic is an emphasis on mission. We see this particularly in the strength, diversity, and participation of our Preschool, our Sunday Night Live Worship Service and meal, and our shared activities with other churches in downtown Jefferson City.  We have a long history of responding to those in need by sending mission groups from our church to locations throughout the country and we have a vibrant and active international mission program. 
 
It is exhilarating and enlivening to witness our impact on our local community and the wider world. We would like to share the discernment report with candidates, hoping that they might be inspired by the commitment and vibrancy of our church and want to join as we move forward. 
Question 2. What is the nature of the community in which your congregation lives out its mission/vision?  How will you address the emerging needs that are impacting your community? 
Located along the Missouri River in Jefferson City, Missouri's capital, our church is nestled in a community rich in history, diversity, and unique charm. With a population of approximately 43,000, our city's economy thrives on government, healthcare, education, and industry. Our city reflects this diversity, comprising young professionals, families, and many retirees. The church is located in the historic downtown area. Built in 1927, our building provides us with both joys and challenges. 
Despite its small-town feel, our community faces economic disparities, poverty, hunger, and affordable housing shortages. In response, our Session, Deacons, and Mission Committee work tirelessly to improve lives locally and globally. We partner with other churches and nonprofits to run a food pantry and summer lunch program (Food4Kids), provide meals for various programs, offer tutoring/mentoring, and support homeless shelters and housing initiatives.  We provide clothing on the front porch of the church, and every Sunday evening, as we gather for a church service and meal, we welcome a group of homeless and low-income individuals.  Our preschool outreach program is an example of our commitment to education for all.
 We also understand that we are to be citizens of the world and that our community is one part of much larger one. Our congregation supports partners in Malawi, Hungary/Ukraine, Nepal, and Peru through financial, spiritual, and volunteer efforts. 
Guided by Matthew 25:35-40, our congregation is driven by a passion for mission, seeking to make a meaningful difference for others. 
Question 3. How will this call help complement the responsibilities of other
staff/volunteer positions, and the life of the congregation, so that you may accomplish your short and long-term goals for ministry?
 
We seek a pastor who can believe in our vision and join us in our work, our lives, and our community. Our pastor will stand beside us as we strive toward the goals defined in our discernment process. We will welcome their input and encourage them to suggest changes, believing that we can all learn, share, and evolve together.  We believe in the Presbyterian system of shared leadership, where decisions are made together, tasks are carried out together, and the gifts of every church member are to be cherished. We want our church staff to be a team, sharing respect for one another and a belief in the power of working toward a common goal.  
We want our pastor to be a spiritual leader, encouraging and providing creative leadership to our staff. We expect them to maintain a good relationship and work within the structure of the Presbytery.  We would like them to be willing to work with young adults to help generate new leaders in various areas of church life.  We seek a pastor who will help us maintain community with one another while allowing differences of opinions and ideas.
Our congregation will commit to supporting and encouraging our pastor in their leadership and work.  
Question 4. Provide a description of the skills, gifts and training the person you hope will
become a part of your ministry must have, to lead the congregation towards the
vision and mission established.
Our pastor should have graduated from a Presbyterian seminary and have experience in a congregation. Worship is always most important to us, traditional and nontraditional, but it is followed by our commitment to mission and our desire to shine a light on our community and into the world. 
We would like a pastor who will join us in ministry, honor and engage in our mission work, and bring new ideas to share. Our congregation is upbeat and compassionate in nature. We are seeking someone who is also compassionate and empathetic, interested in their pastoral role of visiting people in hospitals and care facilities, and eager to be in mission towards those with life challenges such as food or shelter insecurity or discrimination of any sort.
Question 5. For what specific tasks, assignments, and programs areas will this person have responsibility?
 
As head of staff, the pastor will be responsible for general administrative and leadership
duties working with a part-time staff of eight (Organist/Pianist, Music Leader, Children’s
Director, Youth Co-directors, Financial Administrator, Preschool Director), an
Office Administrator, and various congregational groups including the Session and the
Board of Deacons.
Job descriptions, our mission statement and services have been evaluated by
committees and the Session to determine what the congregation can support. The Head
of Staff will lead a continuation of this process with the support of the Session.
Duties include:
· Preach Sunday mornings at one service and Sunday evening at one service (followed by a meal)
· Prepare the worship and preaching schedule with the Worship Committee
· Teach Sunday morning and weekday classes as appropriate
· Moderate the Session and Congregational meetings
· Run staff meetings
· Provide pastoral care in partnership with our Deacons
· Participate in community ecumenical activities
· Attend with input the following committee meetings:
· Worship
· Stewardship
· Mission
· Christian Education
· Fellowship
· Facilities
· Personnel
· Communications/Technology
· Nominating
· Stephen Ministry
